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Who says three-year anniversaries

aren't special?! Not us. On January 25th,

we celebrated ours by paying homage

to the Black Renaissance of the 1920's

and two brilliant educators and

businesswomen of today. [pg. 2]

EDUCATE.
ENGAGE.
INSPIRE.

NAAAHR-NJ's pillars reflect our 

mission of educating, supporting 

and unifying Black and African 

American HR  & business professionals 

and of developing a new generation of

influencers and leaders. [pg. 2]

 

NAAAHR-NJ RECOGNIZES
BLACK & WOMEN-

OWNED BUSINESSES
Building our financial community 

starts and stays with us lifting up and

recognizing the power we wield by

supporting those who are brave

enough to "hang their own shingle." 

See when (and why) K+K RESET 

decided to hang theirs! [pg. 4]

FIGHTING THE UNKNOWN
We're All in This Together

"It’s a bit about changing the conversation away

from us as individuals and towards us as a family

or as a community, and approaching it in a "we’re-

all-in-this-together kind of way." ~Vaile Wright,

American Psychological Association [pg. 2]

Winter 2020



 

Dear NAAAHR New Jersey Friends,

 

As we move from Winter into Spring, we hope that, even as we

struggle in - and move through - what has taken hold of our

physical, emotional, and financial health and well being, your spirits

and faith in a different/better tomorrow remain strong. 

 

How, then, can we help one another do that? As the NJ chapter of

a National Association of African Americans in HR, this is the

season when we must hold onto the true meaning of what

associations do to bring its members and supporters closer. Let's

open a safe space for one another where we can, as we are able,

share our personal sorrows, our professional struggles, and what

we have discovered in ourselves that is allowing us to be better

and stronger because of this altered reality.

 

Please visit our website (http://www.naaahrnj.org/) for news and

updates, and to connect with us on our other social media outlets. 

 

But most importantly, stay well.

 

Warmest Regards,

The NAAAHR New Jersey Executive Board
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In concert with the theme of encouraging a renaissance in our
human resources practices, co-keynotes Shaunice Hawkins
shared HR's significant role in "steering the ship" [corporate
leaders] away from the "iceberg" of a failed corporate
culture and Natasha Bowman discussed leaders' responsibility
for ensuring hiring and talent planning practices avoided
artificial intelligence as an exclusionary practice. She ended
with a reading of her favorite Maya Angelou poem "And Still I
Rise." 
 
Our sincerest thank-you's go to NAAAHR Philadelphia President
Tanyelle Mims for our amazing (and exotic) travel voucher raffle
prizes, to Carol's Travel for their generous travel gifts, Lexi
Williams of Prudential Center for Valentine's Day concert tix, Kiah
Jones for a Red Rooster restaurant voucher (w/champagne!),
Char Newell and Natasha Bowman for donating their best-sellers
"The Yellow Weed" and "You Can't Do That at Work!" and Fancy's
Hair Innovation for their amazing natural hair care products.
 
And the warmest, most heartfelt expression of gratitude is for
the beautiful roomful of guests who celebrated with us!
 
 

EDUCATE | ENGAGE | INSPIRE

"RENAISSANCE 2020"
ANNIVERSARY CELEBRATION

WE ARE ALL IN THIS TOGETHER

The evening of January 25th saw eighty-five of NAAAHR-NJ's
members, friends and supporters enjoying a musical trip back
to the beginnings of jazz music courtesy of Jazz4PCA (Jazz for
Prostate Cancer Awareness), a jazz combo whose mission is to
bring awareness to the importance of healthcare in the Black
community - and to show us what real jazz sounded like at its
inception.
 
The evening progressed with dinner in the beautiful Manhattan
Ballroom at the Hyatt Regency on the Hudson with 360-degree
views of Midtown and Lower Manhattan.
 

Our vision for the NJ community includes an unswerving belief
that we must continue to both support our students of color and
to offer business leaders insight into the optimism, ideas and
concerns that are influencing how Gen Z scholars interpret
leadership and view success. Although preempted by the Covid-
19 pandemic, we look forward to partnering with Rutger's
Business School, Montclair University, Roselle High School and
other institutions of learning to realize that vision.

NAAAHR New Jersey hopes
that you remain safe and
healthy during this
unprecedented time in our
reality. We pray for those of
you who have experienced
illness - or even worse -
have lost a family member,
a friend, a co-worker or
know someone who has.
Stay connected to us
through our website and/or
through our other social
media outlets for updated
information and messages
of encouragement.
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A: Kiah – As Karen mentioned, we assist our clients with a ‘reset’ to
help them achieve goals as related to HR and people
management. The reset may take the form of new policies and
procedures to secure higher retention rates, build better
performance management models and/or institute new training
programs. Ultimately, we assist our clients with retaining talent,
maintaining healthy brand recognition and preventing liabilities.
 
Q: How did “the K’s” meet?
A: Karen - Kiah and I met when I worked as a consultant doing
executive mentoring and team optimization projects with her
team. While working together, we instantly found a wonderful
connection that we knew could turn into a great business (and we
were right!).
A: Kiah – We met rather serendipitously through a shared
colleague who quite expertly matched us to work on training
programs together. I was the Strategic Officer at a consulting
firm and wanted assistance building out a few programs and
Karen bumped into our shared colleague on a walk who made the
introduction and it just clicked. We often say that the path started
with mentorship, then friendship and then partnership but I think
we were instantly partners. We felt and continue to feel a true
connection based on respect, admiration and trust.
 
Q: What made you decide to build your own business?
A: Karen - We had realized between the two of us that we had a
wealth of knowledge and experience in our combined 50 years.
We bring a strong business prospective and can align as true
partners to our clients. We had fostered these types of
relationships throughout our respective careers and knew it was
time to do it for ourselves.
A: Kiah – It was a matter of timing. After working together at the
consulting firm on a few projects, it simply became obvious that
we could build a business together. Both of us are highly qualified
and spent years building businesses for others. We felt it was our
time to build for ourselves.
 
Q: What’s your “unique value proposition,” i.e., what do you offer
that larger firms with a similar mission do not?
A: Karen -We possess a unique set of skills which enable us to
pivot to our client’s ever-changing needs. We offer services that
are in true alignment with our client’s mission and values.
A: Kiah – When we say, ‘We help organizations reset their culture,
structure and path to protect them from liabilities, reduce turnover
and preserve their brands.’ We actually do the work ourselves.
Bigger firms often make recommendations for change but don’t
institute it personally. We become part of the brand and we build
from the inside.
 
Q: Finally, this is a version of a question that I ask everyone: If you
were standing in the checkout line at your favorite grocery market,
and you overheard one of your clients talking with someone about
your business and services, what would you want them to be
saying?
A: Karen -K+K Reset truly meets our HR needs; they present bold,
modern and agile ideas that get people excited. Their
professionalism, warmth and dedication are unmatched. They are
a true partner to our organization.
A: Kiah – I think Karen summed it up perfectly.
 
This interviewer thinks you both summed it up perfectly.
 

NAAAHR NEW JERSEY
SMALL BUSINESS SPOTLIGHT*

Bigger firms often make recommendations for change
but don’t institute it personally. We become part of
the brand and we build from the inside.

As part of our commitment to supporting small businesses
in the State of New Jersey, we will continue to share
stories from business owners who, like us, exist to support
the "human resources" that continue to make us "Jersey
Strong!" This edition's featured company, K+K Reset, was
founded by Kiah Jones and Karen Robinson, two smart,
savvy women who treat their clients' businesses as if they
were their own. Here's what they had to say to our
interviewer:
 
Q: How did you first hear about NAAAHR and NAAAHR
New Jersey?
A: Karen - I first heard of NAAAHR through their numerous
events advertised over the years. I learned about NAAAHR
NJ through Kiah who had a connection with Vanessa
Phipps. It was at the Ken Gibbs’ event that both Kiah and I
felt an authenticity and genuineness radiate from all the
members of NAAAHR NJ. I admired how Vanessa Phipps
ran her organization and knew I wanted to be a part of it.
This was the first time in over 15 years that I felt the desire
to belong to another nonprofit organization in this
capacity. My last role was VP of Membership for the
National Association of 100 Black Women Manhattan
chapter. I had not been as inspired to regain another
volunteer role until I joined NAAAHR NJ.
A: Kiah – I spent several years recruiting HR professionals
on a national basis and would occasionally hear about
various NAAAHR events from members of my network. One
of those people is Vanessa Phipps who I stayed in touch
with over the years through LinkedIn. I noticed an event
that Vanessa posted on LinkedIn for a Social Media
Branding Luncheon with Ken Gibbs Jr. and recommended
to Karen that we attend. Walking into that luncheon was
truly a pivotal moment for me both personally and
professionally. We were welcomed with such warmth and
authentic friendship that we decided to become members
before the event ended. It was clear that Vanessa had
built something very special for African Americans in HR in
NJ and I realized it was something that I had been
missing; a combination of community and mutual respect.
 
 
 
 

Q: What is K+K RESET – and what are you “resetting” for your
clients?
A: Karen - K+K Reset is an HR Management Consulting firm that
offers outsourced HR services to best assist clients in a RESET of
their culture, structure and path. We help our client reset
through our services that include comprehensive consultations
to identify gaps and opportunities for corporate training
classes, corporate programs, HR services and career mapping.

P g . 4*email info@naaahrnj.org for info on how o become a NAAAHRNJ Business Partner


